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Modern Slavery and Human Trafficking Statement
Abbey Garages (Cardiff) Ltd
Trading as Fordthorne, Fordthorne Transit Centre, and Fordthorne Omoda | Jaecoo
Covering the period: August 2025 – August 2026
Introduction
This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 (MSA 2015) and outlines the steps Abbey Garages (Cardiff) Ltd has taken to prevent modern slavery and human trafficking in our business operations and supply chains.
Modern slavery encompasses slavery, servitude, forced or compulsory labour, and human trafficking. We recognise our responsibility to be alert to the risks, however small, in our business and in the wider supply chain, and we are committed to taking appropriate and proportionate steps to eliminate and prevent exploitation.
Organisational Structure
Abbey Garages (Cardiff) Ltd operates under the trading names:
- Fordthorne
- Fordthorne Transit Centre
- Fordthorne Omoda | Jaecoo
We operate across several departments:
- Sales, Service, and Parts (Operational)
- Finance, Administration, and Marketing (Supporting)
We do not act as a producer or manufacturer of physical goods and therefore have limited exposure to the risks of modern slavery within manufacturing supply chains. Nonetheless, we acknowledge the need for vigilance and due diligence across all areas of our operations and suppliers.
Policies and Commitments
We have robust internal policies in place to ensure ethical and legal compliance, including:
- Anti-Slavery and Human Trafficking Policy
- Code of Conduct
- Whistleblowing Policy
- Recruitment and Selection Policy
These are reviewed annually and are available to staff and third parties on request. All policies are designed to foster an ethical workplace culture and ensure that slavery and human trafficking do not take place within our organisation or our supply chains.
Due Diligence and Risk Assessment
As part of our ongoing commitment:
- We conduct risk-based assessments of suppliers and third parties.
- We assess the nature and extent of our exposure to modern slavery risks and take reasonable steps to mitigate them.
- We have not identified any high-risk areas of modern slavery or human trafficking in our direct business operations or supply chains.
- We require that our suppliers operate in accordance with the Modern Slavery Act 2015, and we seek assurance from those we identify as higher risk.
Training and Awareness
We provide:
- Mandatory training on modern slavery awareness for all new starters during induction.
- Annual refresher training for existing employees, with a focus on identifying red flags and escalating concerns appropriately.
- Management training to ensure senior personnel are able to spot, report and mitigate any modern slavery risks.
We continue to promote an environment of openness, where employees are encouraged to report concerns in confidence and without fear of retaliation.
Employment Practices
We are committed to fair and ethical employment practices and ensure:
- All employment is freely chosen.
- No bonded or involuntary labour is used.
- Equal opportunity employment, in line with the Equality Act 2010 and UK employment law.
- Freedom of association and the right to collective bargaining are respected.
Performance Monitoring
We do not believe any of our current Key Performance Indicators (KPIs) create undue pressure or increase the risk of modern slavery.
Nevertheless, we will continue to monitor performance metrics and review them annually to ensure ethical business conduct.
Review and Governance
This statement is reviewed at senior management level and approved by the Board. It reflects our continued commitment to ensuring compliance with all applicable laws and standards relating to modern slavery and human trafficking.
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